
W
o
r
k

E
x
p
e
r
i
e
n
c
e

G
u

id
e

F
o

r
M

o
n

ito
r
s

G
u

id
e

F
o

r
M

o
n

ito
r
s

G
u

id
e

F
o

r
M

o
n

ito
r
s

w
h
a
t
 
t
o
 
d
o
 
i
f

y
o
u
 
m
e
e
t
 
a
 
p
r
o
b
l
e
m
?

If w
hilst undertaking a m

onitoring visit you
com

e across e.g. harassm
ent or an unsafe

w
orking situation, the follow

ing action should 
be taken:-

   D
iscuss the incident / concern w

ith 
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  If at all possible see w
here the pupil is
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orking rather than just talking to 
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If w
hilst undertaking a m

onitoring visit you
com

e across e.g. harassm
ent or an unsafe

w
orking situation, the follow

ing action should 
be taken:-

   D
iscuss the incident / concern w

ith 
   the em

ployer and pupil.

   R
eport the incident / concern to the W
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o-ordinator.
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  If at all possible see w
here the pupil is

  actually w
orking rather than just talking to 

  them
 in reception.

Try and arrange a m
utually convenient

  tim
e beforehand rather than just ‘turning

  up’.

  D
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ation to 
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ork E
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